k. SIMET

CONSTRUCTION MANAGEMENT ENHANCED TRAINING

Launching New Careers
From The Ground Up!



WHO WE ARE

The Construction Workforce Initiative 2 (CWI2) is the next generation of the public-private
collaboration working together to create quality training and employment opportunities for
Connecticut residents to be a part of the state’s active construction industry. CWI2’s strategy is
to implement a program that provides specialized training opportunities to develop participants
to be competitive in the job market. CWI2 sees a need for local participation in the technical
aspects of the construction industry. Locally there is a shortage of technical training, especially
within marginalized groups. CWI2 is prepared to create a source for trained individuals to join
the industry through these specialized and specific careers through the Construction Management
Enhanced Training (COMET) program, which is FREE of charge to all participants!

HOW WE TRAIN

CWI2’s sequence of modules is designed to provide participants with knowledge beyond classroom
experiences that will enable them to operate effectively in an assistant/intern position within the
construction industry. The emphasis is on a full spectrum of subjects, pertinent to the operation
proces of construction management. Trainees will complete a six month program, including the
following courses:

* Computer Literacy * Hands-On Trade Training

* OSHA 10/30 Certifications (Construction * Introduction to Surveying

Safety) * Introduction to Sitework/Earthwork

* CPR/First Aid Certification * Introduction to Carpentry

* Fundamentals of Building Trades * Introduction to Masonry & Cement

* Contract Compliance /Prevailing Wage * Introduction to Painting & Drywall Taping
Employment Law Introduction * Introduction to Laboring & Demolition

* Problem Solving Protocol /Critical Thinking * Introduction to Plumbing & Pipefitting

* Introduction to Financial Literacy * Introduction to HVAC Sheet Metal

* Advanced Blueprint Reading * Introduction to Electrical

* The Art of Writing RFIs * Introduction to Construction Accounting & Finance

* Construction Document Control * Construction Project Scheduling

* Construction Management Software * Superintendent Field Training

* Procore Certification
* Construction Estimating Tools

* Submittal Process Workshop

DIV



HOW TO APPLY REQUIREMENTS

Visit us online at CWI2.com/COMET to fill out - Participants must be 18 years or older

the application. This program is completely FREE < Religble Transportation (Driver’s License or

of charge to all participants! Learning Permit Preferred)

After completing the online application, each ¢ High School Diploma or GED with Transcripts
candidate will receive an email with further e C or better in Math Courses
instructions, including the date for the Orientation

* Ability to Pass a Drug Test

session, and the required documents (transcripts, | Provide g Letter of Recommendation

letter of recommendation, etc.) to submit.

OCCUPATIONS

The COMET program will prepare participants to launch a career in the following occupations.

* Construction Manager/Project Engineer Assistant
Ensure the job is constructed according to the project plans, and assist project controls, including
budgeting, scheduling, and planning.

* Site Construction Superintendent Assistant
Schedules contractors, consultants and vendors while inspecting project quality

* Record Management/Documents Control Assistant
Manages company documents for accuracy and integrity

* Safety Manager Assistant
Establishes, supports and maintains on-site safety policies according to industry standards

* Financial Controller Assistant
Maintains and keeps financial accounting and processes

There is a direct need for inclusion in these occup ations throughout the New Haven County construction
industry. After successful completion of the training, participants will have the opportunity to begin
an internship with one of the many large scale construction contractors with excellent career
opportunities. Assistants & interns in these occupations can potentially earn a starting salary of
over $35,000 per year with the possibility to continue on to positions that can earn over $70,000

per year.




GET IN TOUCH:!

.Q. 547 Center Street
¥ Meriden, CT 06450

[ ] 203-891-6897

g www.cwi2.com/COMET

The COMET training program is provided by the Construction Workforce Initiative 2, Inc.

in partnership with:

BOND

SHAWMUT




